
Power BI Desktop

 DATA & REVIEW DRAFT

Created Date: 07/15/2025

6/30/2025Powered by Page 01 of 12

Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 

Adjusted Workers
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Total Leaver

266
Total Stayer

3,306
Sel Period Turnover

10.53%
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Adjusted Workers

3,572
Workload Median

4.45
Pay Median USD / hr

15.00
Avg ECE Duration

6.14
Avg Monthly Churn

2.60%
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Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 
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ADJUSTED WORKERS

3,572
TOTAL LEAVER

266
TOTAL STAYER

3,306
SELECTED PERIOD CHURN %

7.45%
Leaver by Job Title and Star Rating
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Turnover %
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Monthly
Turnover

Workload
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Avg
Star

Rating
 

Highland OH 321 241 9.03% 22 299 6.85% 93.15% 2.48% 12.77% 4.62% 2.80 2.24
Scioto OH 693 410 15.37% 62 631 8.95% 91.05% 3.20% 14.00% 5.01% 2.52 2.08
Ross OH 544 419 15.70% 53 491 9.74% 90.26% 3.45% 14.71% 5.20% 5.19 2.00
Pike OH 232 152 5.70% 16 216 6.90% 93.10% 2.42% 9.05% 3.17% 4.80 1.88
Brown OH 260 175 6.56% 13 247 5.00% 95.00% 1.72% 6.54% 2.25% 4.25 1.88
Lawrence OH 549 481 18.03% 42 507 7.65% 92.35% 2.63% 8.56% 2.95% 5.18 1.57
Adams OH 149 99 3.71% 15 134 10.07% 89.93% 3.70% 16.78% 6.17% 6.17 1.49
Meigs OH 104 83 3.11% 13 91 12.50% 87.50% 4.64% 17.31% 6.43% 5.40 1.46
Jackson OH 319 281 10.53% 18 301 5.64% 94.36% 1.88% 5.64% 1.88% 4.80 1.33
Gallia OH 305 269 10.08% 11 294 3.61% 96.39% 1.21% 3.61% 1.21% 7.00 0.96
Total 3,572 2,668 100.00% 266 3,306 7.45% 92.55% 2.60% 10.53% 3.68% 4.45 1.72
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Workforce and Program Analysis Platform (WPAP): MAP Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 

https://aka.ms/azuremaps-feedback?feedbackep=UrlAzureMapsWebSdk&cp=0.31857988126294856~-0.318581522842305&lvl=2
https://aka.ms/azuremaps-feedback?feedbackep=UrlAzureMapsWebSdk&cp=38.96190571304152~-82.897445&lvl=7.8496458493569055
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NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
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Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 
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AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)

LEAVER

7.45%
STAYER

92.55%
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Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 
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Avg Career Duration by Job Title
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LEAVER (Avg
Career Duration)

3.85

County Job Title Longest Serving Profile $ / hr Seniority Workload Star
Rating
(Mean)

Adams Administrator/Director 2.48  Early 6.17 2.7

Brown Administrator/Director 2.75  Early 4.36 2.6

Gallia Administrator/Director 2.52  Early 6.88 0.9

Highland Administrator/Director 2.01  Early 3.81 3.0

Jackson Administrator/Director 3.19  Early 8.68 1.0

Lawrence Administrator/Director 3.01  Early 13.14 0.0

Meigs Administrator/Director 1.75  Early 4.00 3.0

Pike Administrator/Director 1.91  Early 7.33 1.5

Ross Administrator/Director 3.33  Early 13.20 2.5

Scioto Administrator/Director 2.29  Early 22.80 2.5
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Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 



Power BI Desktop

County Job Title Longest Serving Profile
 

$ / hr Seniority Workload Star Rating (mean)

Adams Administrator/Director 0.01 12.00 Early 5.94 0.0

Pike Floater 0.01 14.00 Early 4.85 1.0

Highland Floater 0.01  Senior 0.00 0.0

Pike Lead Teacher 0.01 16.00 Senior 5.73 1.0

Lawrence Substitute 0.01 10.70 Early 6.42 0.0

Highland Program Management Used in Ratio 0.01  Early 2.53 3.0

Lawrence Extracurricular Not Used in Ratio 0.02 12.00 Early 4.45 0.0

Brown Substitute 0.03 10.70 Early 7.14 1.0

Ross Substitute 0.03 12.45 Early 4.82 1.0

Highland Extracurricular Used in Ratio 0.03 16.45 Early 3.52 3.0

Scioto Assistant Teacher 0.05 12.00 Early 7.02 1.0

R Fl t 0 05 12 45 E l 4 82 1 0
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Avg Career Duration by Job Title vs Mean
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0% 50% 100% 0% 50% 100%

TOTAL STAYER

3,306
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Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 
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PAY MEDIAN (USD)
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PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)
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Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 
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PAY MEDIAN (USD)
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PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)
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Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 07/15/2025

All 
SDA 11 

All All  All 

All All 

Total Duration:
SUTQ Rating:

SDA>County:
Publicly Funded:Center Type:

POWER Levels:Student Age Group:Beale Code: All 

POWER Status:0.00

100.00

All 

All 
All All 

202504

202506 All 

All  TEACH Status:

Credential:

Education:
Teacher Age Group:Job Title:Date:

Position Type:

Program Type:

All TEACH Models:

All 
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Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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