@ OCC@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 4/17/2024
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Created Date: 4/17/2024

@ occrraj  Workforce and Program Analysis Platform (WPAP): Timeline - Churn

All Retention Support (Comp.):

SORICIOMRY S Multiple select...\/ Education:
Date: Job Title: Teacher Age Group:
[OICLLENEIR All Retention Support (Part.):

202403 Position Type: Al

Star Rating: (O e s Multiple select...\
SIDACIOLIIWAN SDA 12 v _ Total Duration:m Publicly Funded: Student Age Group:
v

Legacy Star Rating: [\l Beale Code: @] N

Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration

Avg Monthly Churn

2.44% 5,535 6.00 13.84 413
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@ OCC@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 4/17/2024

ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %

_ 9,935 2,222 3,313 40.14%
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Leaver by Job Title and Star Rating
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= Richland OH 3,290 1,943  6125% 1,427 1,863 43.37% 56.63% INEOAA 64.29% 4.35% 6.12 3.63
_____ () Marion OH 1,019 580  18.28% 342 677 33.56% 66.44% [HEE79% 63.69% 3.38% 4.86 3.87
joeanare e, Morrow OH 558 360 11.35% 247 311 44.27%  55.73% b 68.28% 4.15% 6.00 3.15
g _ 38 Crawford OH 668 439  13.84% 206 462 30.84%  69.16% |[HEEN.44% 52.10% 2.42% 6.00 3.75
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@ OCC@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 4/17/2024

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
TOTAL LEAVER TOTAL STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
2,222 3,313 3.49 4.27 10.33 13.96
@ Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14

714
Administrator/Dir... ‘ 5.15
<10

10<..<11.6 116<..<14 > 14
Assistant Teacher

@ Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14

Floater
Leaver Stayer
19
Administrator/Director L 54 Lead Teacher
675 . . .
Assistant Teacher 835 Substitute Administrator/Director 33% 67%
343 . .
Floater 245 Administrator on ... Assistant Teacher 70% 50% 26%
465 A
Lead Teacher 287 Assistant Teacher... Floater 78% 62% 26%
409 .
Substitute 64 Day Camp Admini... Lead Teacher 46% 23% 31% 25%22%
73 . .
Administrator on JFS License Day Camp Junior ... Substitute 59%  25%
220 J os7
0 500 0 20

Powered by NEW SYSTEMS >ETHIC|NSE Collective Analytics DATA & REVIEW DRAFT 3/31/2024 Page 4 of 12




@ OCC@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 4/17/2024

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
LEAVER STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
40.14% 59.86% 3.49 4.27 10.33 13.96
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(© occrraj Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL Created Date: 4/17/2024

C%ﬁc‘;}n) A_Vg Career Duration by Job Title County  Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Crawford Administrator/Director 1.48 Early 13.83 5.00

Marion Administrator/Director 1.41 Early 34.00 4.39

4 . 7 6 7 59 Morrow  Administrator/Director 1.21 Early 8.67 4.62

Administrator/Di... l 8.40 Richland ~Administrator/Director 1.18 Early 6.20 4.83

Assistant Teacher I 223;352 Richland ~ Administrator/Director 0.36 16.00 Early 9.11 5.00
STAYER (Avg oater I 179 Crawford Administrator/Director 2.64 18.00 Early 8.33
Career Duration) 2.30 Crawford Administrator/Director 0.81 18.84 Early 12.50
Lead Teacher l 56%479 Crawford Administrator/Director 0.14 19.08  Early 12.50
457 Marion Administrator/Director 0.74 25.00 Early 6.82
8 2 0 Substitute h 13.54 Crawford Administrator/Director 1.83 27.00  Early 13.77
" Crawford = Administrator/Director 0.1 28.26 Early 30.30

0 50 Richland = Administrator/Director 1.63 36.63 Early 10.17 5.00

TOTAL STAYER | Tyrnover Reasons

Seniority: @Early @ Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer
Leaver Stayer
Assistant Teacher 88.74% 82.23%
2,229 . =
Floater 93.59% 86.18%
STAYER Lead Teacher 70.11% 63.36% 19.91%
(Promotion) Substitute 81.91% 73.93%
Administrator on JFS License 24.66% 35.62% 39.73% 25.28% 33.61% 41.11%
986 Assistant Teacher / Teacher's or Student Aide 100.00% 80.00% 20.00%
2 8 8 Day Camp Administrator 69.23%
0 500 1,000 1,500 2,000 0% 50% 100% 0% 50% 100%
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(© occrraj Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 4/17/2024

LEAVER (Avg A_Vg Career Duration by Job Title vs Mean County  Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Career Duration)

Worker Status: @Leaver @Stayer Marion  Assistant Teacher 0.00 9.33 Early 8.1 3.00
Morrow  Assistant Teacher 0.00 9.42 Early 6.46 2.00

4 7 6 ) Marion Floater 0.00 13.50 Early 14.08

= Administrator/Di... -3.65% .

6.75% Crawford = Substitute 0.00 13.50 Early 6.67

Assistant Teacher -70.15% Richland Other Staff Counted In Ratio 0.00 16.00 Early 8.25 5.00
-64.13%
STAYER (Avg . T Richland Program Management Used in Ratio 0.00 10.57 Early 4.78 1.00
Career Duration) -70.79% Crawford Lead Teacher 0.01 9.00 Early 11.00 3.00
Lead Teacher -30-512;462H Richland Lead Teacher 0.01 1550  Early 7.13 5.00
. : Marion Substitute 0.01 12.61 Early 5.45 4.00
swsitwe 4 g

8 2 0 72.00% Marion  Cook 0.01 12.00  Early 6.08 3.00
" Marion Extracurricular Not Used in Ratio 0.01 12.00 Early 7.30 3.00
-100% 0% 100% Marion Assistant Teacher 0.02 15.35 Mid 6.80 5.00

TOTAL STAYER | Tyrnover Reasons

Seniority: @Early @ Mid @Senior
@ Churn @Internal @ Promotion @ Seasonal @ Transfer
Leaver Stayer

3,313
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Administrator on JFS License 24.66% 35.62% 39.73% 25.28% 33.61% 41.11%
0,
25.06% Assistant Teacher / Teacher's or Student Aide 100.00% 80.00% 20.00%
2 8 8 Day Camp Administrator 69.23%
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(© occrraj Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

o] INMRY Bl Multiple selections v

Created Date: 4/17/2024
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(© occrraj Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT

ele[T MRV -Hll Multiple selections %

Created Date: 4/17/2024

PAY MEDIAN (USD)
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PAY & CAREER SENIORITY (USD)
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@ OCC@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 4/17/2024

Workload Median (Total) = \Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home ¢ Type-b Home

6 0 0 Worker status @ Leaver @ Stayer
30
||

12.22
Odecenter 13.00

Workload Median (Leaver)

Type-b Home

6.00 N
6 ] 1 8 Jfscenter 5.3.:7
Type-a Home
Workload Median (Stayer) )
Day Camp 4 0o
6.00 0 | m

Workload Median

Star Rating_Mean (Total) Star Rating Mean

3 6 4 Worker status @ Leaver @ Stayer
|

Workload Median
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3.26 ;
u
Jfscenter
[
Star Rating Mean (Stayer)
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3 [ 6 5 0 1 2 3 4 0 1 2 3 4 5
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(© occrraj Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 4/17/2024

Workload Median (Total) = Workload Median (Total %) Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home ¢ Type-b Home

Worker status @ Leaver @ Stayer
||
0,
. Odecenter 116.67% 103.70%
Workload Median (Leaver) S/

~ 0,
Typerb Home 50.00% [N
0.00% 25
1.19%
6 - 1 8 Jfscenter -3.70% ll
-50.00%
Type-a Home -33.33_
Workload Median (Stayer)
20

Day Camp -100.00%

6 u 00 -100% 0% 100%

Workload Median (Total %) - All

Star Rating Mean (Total) | Star Rating Mean (Total %)

3 6 4 Worker status @ Leaver @ Stayer
|

551%
Star Rating Mean (Leaver) Odecenter 26.18%
Type-a Home 7.09%
5
= Jtecont -12.07%
scenter -0.01%
i -43.89%
Star Rating Mean (Stayer) Type-b Home 48.14% 0_
- . (]

3 n 6 5 -100% -50% 0% 0 1 2 3 4 5
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(© occrraj Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average)

ele[T MRV -Hll Multiple selections % Position Type:

Created Date: 4/17/2024

PAY MEAN (USD)

COMBINED

15.34
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11.69
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Substitute m's,’]%.so

13.90
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Other Staff Not Co... H-q%_%
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10.41
1131 Floater - 12.30

20 40
Mean (avg) Pay
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0 20 40
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Salary Mean by Year and Worker Status

Worker status @ Leaver @ Stayer
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@ occrraj  Workforce and Program Analysis Platform (WPAP): Teacher Age Group Analytics Created Date: 4/17/2024

Sl =IMBYosH Multiple select...\ Education: Al Retention Support (Comp.):

Position Type: Al Credential: Al Retention Support (Part.):

Date:

Star Rating: (O e s Multiple select...\
SDA>County: Total Duration: m Publicly Funded: Student Age Group:
Legacy Star Rating: Beale Code: @] N
Adjusted Total Leaver Total Stayer Pay Median Star Rating_Mean Avg Career Avg Job Duration Workload Median # of Workers 1Y # of Workers 2Y
Workers (Total), Duration (Years) (Years), (Total), From Retirement From Retirement
5535 2K 3K | 1384 364 562 262 6.00 507 @ 550
, | | | | | | |
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