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County Adjusted
Workers

Workers Workers
%

Total
Leaver

 

Total
Stayer

Selected
Period

Churn %

Stayer
%

Avg
Monthly
Churn

Selected
Period

Turnover %

Avg
Monthly
Turnover

Workload
Median

Star
Rating
Mean

Athens OH 2,491 1,751 29.50% 1,265 1,226 50.78% 49.22% 3.63% 67.40% 4.80% 2.83 3.58
Muskingum OH 2,717 1,384 23.32% 960 1,757 35.33% 64.67% 2.42% 63.86% 4.36% 6.00 2.99
Washington OH 1,509 884 14.89% 648 861 42.94% 57.06% 2.44% 65.28% 3.66% 4.59 2.81
Guernsey OH 740 476 8.02% 277 463 37.43% 62.57% 1.94% 60.00% 3.09% 5.86 4.23
Belmont OH 722 491 8.27% 274 448 37.95% 62.05% 1.88% 56.79% 2.79% 6.35 4.21
Perry OH 544 401 6.76% 231 313 42.46% 57.54% 2.05% 57.35% 2.72% 4.86 4.49
Hocking OH 417 290 4.89% 163 254 39.09% 60.91% 1.83% 56.12% 2.62% 7.33 4.40
Noble OH 424 247 4.16% 134 290 31.60% 68.40% 2.00% 62.26% 3.88% 3.33 4.00
Morgan OH 187 142 2.39% 95 92 50.80% 49.20% 2.11% 57.22% 2.37% 4.79 3.34
Monroe OH 221 130 2.19% 53 168 23.98% 76.02% 1.01% 37.56% 1.57% 3.00 4.26
Total 9,972 5,935 100.00% 4,100 5,872 41.12% 58.88% 2.46% 62.71% 3.73% 4.92 3.55
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Avg Career Duration by Job Title
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County Job Title Longest Serving Profile $ / hr Seniority Workload Star Rating

Athens Administrator/Director 2.26  Early 5.54 5.00

Belmont Administrator/Director 1.42  Early 6.43 5.00

Guernsey Administrator/Director 1.18  Early 18.40 5.00

Hocking Administrator/Director 1.14  Early 19.00  

Monroe Administrator/Director 1.90  Early 3.20 4.00

Morgan Administrator/Director 2.17  Early 37.50 5.00

Muskingum Administrator/Director 1.62  Early 7.50 5.00

Noble Administrator/Director 0.02  Early 9.07  

Perry Administrator/Director 1.74  Early 8.00 5.00

Washington Administrator/Director 1.16  Early 5.22 4.32

Perry Administrator/Director 0.69 17.00 Early 47.71  

Morgan Administrator/Director 0.42 24.00 Early 19.33 5.00
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County Job Title Longest Serving Profile
 

$ / hr Seniority Workload Star Rating

Muskingum Assistant Teacher 0.00 8.16 Early 2.31 4.00

Athens Assistant Teacher 0.00 9.16 Early 2.63  

Noble Assistant Teacher 0.00 10.25 Early 9.00 1.00

Perry Assistant Teacher 0.00 11.22 Early 33.00  

Monroe Assistant Teacher 0.00 13.00 Early 1.33 3.00

Noble Lead Teacher 0.00 25.00 Early 15.11  

Muskingum Substitute 0.00 10.75 Early 2.38 5.00

Muskingum Substitute 0.00 15.00 Senior 10.03 1.00

Muskingum Individual Service Provider Not Used in
Ratio

0.00  Mid 2.52 5.00

Hocking Assistant Teacher 0.01 9.54 Early 5.40 3.00

Perry Assistant Teacher 0.01 9.54 Early 4.00  
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