@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [EITE - R Tota Duraton: XY Center Type: NSRRI Education

AVQ Month|y Turnover Rates by Job Title Avg Monthly Turnover Adjusted Workers Total Leaver Total Stayer Sel Period Turnover

2.90% 9,465 526 8,939 8.14%

Avg Monthly Turnover and Number of Workers
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 2/13/2024

(ele[ =R/ oIMl [\Vlultiple selections

I

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
: 0/
@ Churn @Internal @ Promotion @ Seasonal @ Transfer
1.98% 9,465 6.00 15.00 5.99
Administrator/Director 100.00% Avg Monthly Churn and Number of Workers

Assistant Teach .95¢ .267
ssistant feacher AR or o @ Adjusted Workers @ Workers @ Turnover @Churn @ Selected Period Churn % @ Avg Monthly Churn

Floater 68.09% 27.66%
Lead Teacher 56.32% 32.18% 10K 5o
Substitute 60.94% 31.25%
Administrator on JFS Lic... 37.84% 59.46%
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T
Day Camp Administrator o
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2023
0% 50% 100%
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@ OCC@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 2/13/2024

| (30! VIV PO 23 ) ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %
High Lea\.-'er %

9.465 526 8939 = 5.56%

Leaver by Job Title and Star Rating

33 |

| o~
| —“‘i SUTQ Star Rating: @0 @1 @2 ®3 @4 ©5
|
|
| Administrator/Director I 0.00K
Sidney . Assistant Teacher 35 0.21K
Marysville
Floater 0.10K
1 ;} Lead Teacher 0.10K
Substitute
Spfiﬂgfield Administrator on JFS License
.Richmond J g . 100 150 200
[ 62 ) O O
County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star
. Workers % Leaver Stayer  Period % Monthly Period Monthly Median Rating
” 27 Churn % Churn Turnover % Turnover Mean
. -Middletown Montgomery OH 5,166 3,950 53.50% 304 4,862  588% 94.12% 8.85% 6.17 3.95
: L ebanon Greene OH 1,396 1,154  15.63% 74 1322  530% 94.70% 7.45% 5.90 4.55
| ‘Hamilton ~° Miami OH 639 537  7.27% 38 601  5.95%  94.05% 6.73% 6.59 4.00
| Fairfield Clark OH 689 571 7.73% 36 653 5.22%  94.78% 7.40% 5.33 4.03
| ' Preble OH 239 201 2.72% 20 219 8.37%  91.63% 12.13% 6.15 4.23
i Champaign OH 280 218 2.95% 17 263 6.07%  93.93% 8.93% 5.50 3.49
| @ Shelby OH 338 259 3.51% 12 326 3.55% 96.45% 5.33% 5.54 3.77
| = r g4 oo Darke OH 288 221 2.99% 10 278  3.47%  96.53% 5.90% 5.83 3.61
fl,s N\ o _C|q|0|nne \"/ - o D Logan OH 213 175 2.37% 8 205 3.76%  96.24% 7.51% 5.88 4.02
¢ - C2bzs 1emlighn [ [l EE A Total 9,465 7,383 100.00% 526 8,930  556% 94.44% 1.98% 8.14% 6.00 4.01

L =
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https://aka.ms/azuremaps
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 2/13/2024

program Ty | - Besle Cade puvicty Funces: [T <o m-:
pals soa-cou. [CIE g s Rane rotal oureton: KT X cerorvee TN oo

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
TOTAL LEAVER TOTAL STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
526 8,939 3.30 6.09 13.00 15.00
@ Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @116<..<14 @> 14

94 .44 Administrator/Dir...

10.82 1,180 1,440
—
<10

10<..<11.6 11.6<..<

1,621
14 > 14

Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14

Assistant Teacher

@ Leaver @ Stayer

Floater

o Leaver Stayer

2
97

Administrator/Director Lead Teacher

3.88
4.18

209

Substitute Administrator/Director

Assistant Teacher

2,240

15.45

Administrator on ... Assistant Teacher 50% 34% 35% 31%

Floater
1,175

Assistant Teacher... Floater 29% 26% 129%

Lead Teacher

2,199 11.81

39 ..
Substitute h 45 Day Camp Admini... _ 416 Lead Teacher 44% 25% 35% 1 39%
14 .
Administrator on JFS License h 584 Day Camp Junior ... I 0.31 Substitute 27% 46% 37% 35%
OK 1K 2K 0 10
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(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 2/13/2024

program Ty | - Besle Cade puvicty Funces: [T <o m-:
pals soa-cou. [CIE g s Rane rotal oureton: KT X cerorvee TN oo

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
LEAVER STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
5.56% 94.44% 3.30 6.09 13.00 15.00
@ Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @116<..<14 > 14
Administrator/Dir... M 80.79%
YWV Assistant Teacher -60.8_%?2“ 11.22% 23.40% 28.86% 36.52%
Floater 80787, I
Lead Teacher -8.32% .- 29 86%
. Substitute 222 .
Worker Status: @Leaver @ Stayer -30.13% Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14
Administrator on ... mg@gﬂ%
Administrator/Director 0'8_%%"% Assistant Teacher... ~100.-00% 97 36% Leaver Stayer
Assistant Teacher
Administrator/Director 100.00% 77.78%

0.07v¢ 0.37% Day Camp Junior ... _94.90% |
- 0.07% 070 Day Camp Lead C... _100'0870/%60/ Assistant Teacher 50.39%
. 0 - . (0]

Floater

L. _ (o)
0.16% 0.72% Day Camp Admini... 100.00 /"__30_55% -
|

Lead Teacher

| 100.00%

| 5039% |

Substitute 003 % 0.24% Day Camp Owner g7 470, P Floater

Administrator on JFS License % 0.21% Extracurricular U...  ~86-92% m Lead Teacher

Assistant Teacher / Teacher'... | oo, High School Junior 9%304710% _ Substitute
Day Camp Administrator | g gqo, HS Senior or Gra... '1_88_-83%_ Administrator on JFS License 70.60%

Day Camp Junior Counselor | (g9, Individual Service... _100'000/?47.6 Assistant Teacher / Teacher'... 100.00%
Day Camp Lead Counselor | 1o, Individual Service... “92:81% _I 4. 24% Day Camp Administrator 100.00%
Day Camp Owner | (g9, InHome Aide :]88:8832_ Day Camp Junior Counselor 60.00%
Extracurricular Used in Ratio 0'%0_8/‘3{0/0 ODH Home Visitor ]888822_ Day Camp Lead Counselor 44.00%
High School Junior %%01%70 Other Staff Count... '52'12_04"9_17“ Day Camp Owner 100.00%
0.0% 0.5% 0% 200%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL

LEAVER (Avg
Career Duration)

3.85

STAYER (Avg
Career Duration)

10.61

TOTAL STAYER

8,939

STAYER
(Promotion)

34

(ele[ =R/ oIMl [\Vlultiple selections Vv

Avg Career Duration by Job Title

Worker Status: @Leaver @ Stayer

Administrator/Di...
Assistant Teacher
Floater

Lead Teacher

Substitute

o

50 100

Turnover Reasons

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

527

225

0 200 400

Created Date: 2/13/2024

Publcy Funded Job Tie:
b son-couny K - Rl roet Duraton [CCH SN cereree [INTTENESY covcoton [

County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating
Champaign  Administrator/Director 1.50 Early 11.10 5.00
Clark Administrator/Director 2.25 Early 20.17 5.00
Darke Administrator/Director 0.79 Early 14.50 5.00
Logan Administrator/Director 3.22 Early 21.60

Miami Administrator/Director 1.25 Early 717

Montgomery Administrator/Director 1.71 Early 9.00 5.00
Shelby Administrator/Director 2.52 Early 10.67 5.00
Montgomery Administrator/Director 3.42 16.00 Early 9.55 4.00
Darke Administrator/Director 0.25 30.00 Early 4.25

Montgomery Administrator/Director 0.19 30.00 Early 7.09 5.00
Clark Administrator/Director 0.25 Mid 10.80 5.00
Fayette Administrator/Director 2.00 Mid 3.41 5.00

Seniority: @Early @Mid @Senior
Leaver Stayer

Administrator/Director

Assistant Teacher

Floater

Lead Teacher

Substitute

Administrator on JFS License

Assistant Teacher / Teacher's or Student Aide

Day Camp Administrator
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N FRELHE o5 Beale Code: Publicly Funded: Job Title:
Date: soA-County: [EITE - R Tota Duraton: XY Center Type: NSRRI Education

Cla-,i':\r,iir(ap:ilgn) AVQ Career Duration by Job Title vs Mean County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Fayette Administrator on JFS License 0.00 18.00  Mid 8.33

Greene Assistant Teacher 0.01 15.94 Early 11.00 5.00
3 8 5 Preble Assistant Teacher 0.01 16.50 Early 2.27
- Administrator/Di... 7.12% ll e Montgomery Substitute 0.01 30.00 Early 2.69

Assistant Teacher _56_8/ Montgomery Other Staff Not Counted in Ratio 0.01 28.47  Early 6.10 5.00

STAYER (Avg i Clark Lead Teacher 0.02 17.98  Senior 1.90 5.00
Career Duration) -56.73% Greene Floater 0.03 18.50 Early 0.88
Lead Teacher -35.36% m Greene Floater 0.03 14.75 Mid 6.97

bt | B278% - Montgomery Lead Teacher 0.03 21.12  Senior 0.68 5.00

1 0 6 1 -38.47% Greene Administrator on JFS License 0.03 16.00  Senior 73.00 1.00

. Fayette Substitute 0.04 Senior 6.60 5.00

-100% 0% 100% Montgomery Lead Teacher 0.04 18.43  Senior 5.65 5.00

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

Leaver Stayer

8,939

Administrator/Director 100.00%

31.00% 55.00%

Assistant Teacher 72.25% 55.53% 28.55%

66.37%

Floater 79.17% 67.98% 19.13%

STAYER Lead Teacher 46.94% 37.76% 27.01% 20.68% 52.31%

(Bromotion) T s o
Assistant Teacher / Teacher's or Student Aide
3 4 Day Camp Administrator 55.56% 22.22% 22.22%

0% 20% 40% 60% 0% 50% 100% 0% 50% 100%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

(ele[ =R/ oIMl [\Vlultiple selections Vv

PAY MEDIAN (USD)

LEAVER

STAYER

PAY PROGRESSION (USD)

LEAVER

STAYER

Created Date: 2/13/2024

Publcy Funded Job Tie:
b son-couny K - Rl roet Duraton [CCH SN cereree [INTTENESY covcoton [

PAY & CAREER SENIORITY (USD)

Seniority: @Early @Mid @Senior

N | N |
Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer
10
> 15.00 o 2.65
& g o
£ 5 25
= :
:g 14 5 0
.E £ 218 Early Mid Senior
S S o
()
= 13.00 =
13 a 2.0 Seniority: @Early @Mid @Senior
2023 2023
Year Year
Leaver Stayer
Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer
0
Administrator/Director 00 3.00
23
12.97 13.63
o ] Administrator/D... Assistant Teacher 13.91 13.97
Administrator/Director _ 4.00 13.69 14.95
3,00 o 12.56 - 14.53
12.75 . : oater 15.00 14.24
Assistant Teacher Assistant Teacher 14.44 14.89
13.81 2.00
13.01 15.17
12.75 163 Lead Teacher 14.68 16.46
Floater Floater : 14.86 16.93
14.00 300
12.88 13.53
3.23 Substitute 15.85 13.62
Lead Teacher 1.75 1.73 14.12
15.00 Lead Teacher
2.75 16.35 18.13
Administrator on JFS License 14.00 18.34
19.79 20.06
0 20 0 5 10
Median Pay Median Pay Change
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [EITE - R Tota Duraton: XY Center Type: NSRRI Education

PAY & CAREER SENIORITY (USD)

Created Date: 2/13/2024

PAY MEDIAN (USD) PAY PROGRESSION (USD)

STAYER

15.00

LEAVER

13.00

Worker Status: @Leaver @ Stayer

LEAVER

0.55

Worker Status: @Leaver @ Stayer

STAYER
Seniority: @Early @Mid @Senior

0.65 -

0%

15 |
> 15.00 e 2.65
x = O
e £
= O 25
(@) > )
T 14 g -10%
Earl Mid Senior
5 5 2.18 y
b S o
(<))
= 13.00 —
13 a 2.0 Seniority: @Early @Mid @Senior
2023 2023
Year Year

Worker Status: @Leaver @ Stayer

Worker Status: @Leaver @ Stayer

Leaver

() 00.0%
Administrator/Director o 53.3%
66.7% 3%

-15.0 -13.3
Administrator/Director Assistant Teacher -7.3% -6.7%
50.9% -6.7% -1.2%

Administrator/Director

66.7%
100.0%

13.2% FI 1838 0% g?ﬂ
-15.0% . £ /0 oater .0% -8.1%
Assistant Teacher ° Assistant Teacher _ | -13.3% -3.6%
-7.9% 24 .5
-15.0 -6.7%
-15.0% -38.7 Lead Teacher -9.3% 0.5%
Floater 6.7% Floater 13,20, -4.7% 6.7%
o -15.0 13.3
11.8% [ Substitute -1.4% -13.3
Lead Teacher . -34.0 -23.3 -6.7%
0.0% Lead Teacher .
3.8% 9.0% 20.8%
Administrator on JFS License -6.7% 19.3%
36.7% 33.3%
-100% 0% 100% 0% 500%

Deviation from Median Salary Change (Total %...

DATA & REVIEW DRAFT 1/31/2024

Deviation from Median Salary (Total %) -...
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(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 2/13/2024

I

(ele[ =R/ oIMl [\Vlultiple selections

Workload Median (Total) | Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
Worker status @ Leaver @ Stayer Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
6.00 .
Odecenter o0

8.22
Workload Median (Leaver)

6.00
Type-b Home 6.00
25
6 - 58 Jfscenter
Type-a Home 400
Workload Median (Stayer) |
20
Day Camp 0.00
5 | 9 6 0 2 4 6 8

Workload Median
15

Star Rating_Mean (Total) Star Rat|ng Mean

4 0 1 Worker status @ Leaver @ Stayer
|

Odecenter

Workload Median

10

N
mm

Star Rating Mean (Leaver)

Jfscenter

3.77 - 5

Type-a Home

I
~
w
(o)

3.3

Star Rating Mean (Stayer)
Type-b Home
2 4 6 0 1 2 3 4 5

4.02
Star Rating (Mean) Avg Star Rating
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(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [EITE - R Tota Duraton: XY Center Type: NSRRI Education

Workload Median (Total) ' \Workload Median (Tota| O/Q) Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
Worker status @ Leaver @ Stayer Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
6.00 .
8.21%
Odecenter o
Workload Median (Leaver) 37.04%
Type-b Home 0.00%

0.00%

25
10.47%
6 g 58 Jiscenter 4.86% |
-60.00%
Type-a Home 233 33,

Day Camp -100.00% 20

5 u 9 6 -100% -50% 0% 50%

Workload Median (Stayer)

C
0
Workload Median (Total %) - All B
= 5
Star Rating Mean (Total) Star Ratlng Mean (Total %). 'c'g
Worker status @ Leaver @ Stayer _é
4.01
10

18.70%
Star Rating Mean (Leaver) Odecenter 19.96%

-7.43%

Jf t
scenter '2-05CVH
5
- Type-a Home “4.50%
yp -18.41%

Star Rating Mean (Stayer) -100.00%
Type-b Home 58 16%
I N 0 2 -100% -50% 0% 0 1 2 3 4 5

Avg Star Rating (Total %) - All Avg Star Rating
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N FRELHE o5 Beale Code: Publicly Funded: Job Title:
Date: soA-County: [EITE - R Tota Duraton: XY Center Type: NSRRI Education

PAY MEAN (USD) Salary Mean by Year and Worker Status

Worker status @ Leaver @ Stayer
LEAVER STAYER COMBINED

16.19

13.96 16.19 16.14 | - ‘

Worker ... @Leaver @ Stayer

Mean Hourly Pay
o

Substitute - 13.73
Substitute - 11%_0755 Program Managem... - 20.37 14 13‘96
Program Managem... 15'?2’(9).42 Program Managem... _ 22.92 2023
program Manager... [NNEENENNNN 2303 owner [N 2100 -
Combined Salary Mean by Year and Worker Status
Owner 21.00 Other Staff Not Co... - 21.69 20
Other Staff Not Co... 15'7261_95 Other Staff Counte... - 21.15
Other Staff Counte... 1291'5_3189 Lead Teacher - 16.40 s .
> :
Lead Teacher 14%'824 Individual Service ... - 20.44 E °
Individual Service ... 1137 20.79 Individual Service ... - 16.10 é N
Individual Service ... 16.10 HS Senior or Grad... - 11.85
20 0 20 2023
Mean (avg) Pay Mean (avg) Pay Year
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