@ OCCI'@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 10/18/2023

Avg Monthly Turnover Rates by Job Title Avg Monthly Turnover Adjusted Workers Total Leaver Total Stayer Sel Period Turnover
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Crented Date: 10/18/2023

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
' % 6,675 5.6 15.00 5.51
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@ OCCI'@ Workforce and Program Analysis Platform (WPAP): MAP

eelo]cInMAY/oIHll [\Vlultiple selections vV Position Type:

Sterling ADJUSTED WORKERS
lowleaver%  HighLeaver %[[SJtI€
; 6.675
Detroit

TOTAL LEAVER

526

Leaver by Job Title and Star Rating

Ann Arbor
SUTQ Star Rating: @0 @1 @

Administrator/Director

20304 05

TOTAL STAYER

6.149

Created Date: 10/18/2023

SELECTED PERIOD CHURN %

7.88%

Assistant Teacher 0.14K
Floater 0.10K
80 loledo Lead Teacher 0.08K
Substitute 0.07K
Administrator on JFS License
— 50 100 150
/
[E - County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star
Workers % Leaver Stayer Period % Monthly Period Monthly Median Rating
Churn % Churn Turnover % Turnover Mean
| 23 Lucas OH 4,201 3,025 61.94% 280 3,921 6.67%  93.33% -2.52% 13.88% 9.22% 5.97 3.51
| lima Wood OH 1,270 1,048 21.46% 111 1,159 8.74%  91.26% -27% 14.72% 5.51% 4.89 3.51
| OHIO Defiance OH 312 218 4.46% 39 273 12.50%  87.50% 0 20.19% 7.96% 5.71 3.86
| _ Fulton OH 244 177 3.62% 31 213 12.70%  87.30% 19.26% 1.62% 5.75 3.47
| vanion Henry OH 199 160  3.28% 27 172 1357%  86.43% 19.10% 7.48% 6.67 4.92
| Williams OH 198 136 2.78% 25 173 12.63%  87.37% 21.72% 8.19% 5.39 4.18
| Ottawa OH 167 139 2.85% 9 158 5.39%  94.61% 1.96% 11.38% 4.14% 5.71 3.81
| Paulding OH 84 70 1.43% 4 80 4.76%  95.24% 1.77% 5.95% 2.21% 3.87 2.86
Total 6,675 4,884 100.00% 526 6,149 7.88% 92.12% 2.98% 14.76% 5.57% 5.67 3.57

| ©2023 TomTom

B Microsoft Azure |©
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https://aka.ms/azuremaps
https://feedback.azuremaps.com/

@ OCCI'@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 10/18/2023

Date: soa-cony:. [EY g 5o e rotel ouraton: KX Conter Type “aveaton: LN

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
TOTAL LEAVER TOTAL STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
526 6,149 4.03 5.60 13.00 15.00
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@ OCC@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 10/18/2023

Date: soa-cony:. [EY g 5o e rotel ouraton: KX Center Type “aveaton: LN

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
LEAVER STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
7.88% 92.12% 4.03 5.60 13.00 15.00
[ | 0 [ | o [ | | [ | |
@ Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @116<..<14 @> 14
Administrator/Dir... -41.39% - 14.72%
92.12% Assistant Teacher '65-(_)3?;/.049ﬂ 14.72% 22.70% 28.90% 3368%

-67.09%
Floater it
Lead Teacher -6.65% I- 35.93%
Worker Status: @Leaver @Sta Substitute %555 il :
: yer -27.05% Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14
Administrator on ... 3..520 127 05%
Administrator/Director 0'000_6/310/0 Assistant Teacher... ~100.00% __ 83.88% Leaver Stayer
Assistant Teacher LU 0.56% Day Camp Admini... ~100.00% __ 206.83%
0.08° : Administrator/Director 100.00% 84.62%
Floater | ety 0 277, Day Camp Junior ... g5 450, EEEEG—
- Assistant Teacher 50.62%
Lead Teacher | —— 0 519, Day Camp Lead C... ~100.00% Wy ¢, 002, seistant feache .
Administrator on JFS License |pldltems o 170, Early Childhood ... -199-09% [N Lead Teacher | | EEEEEEIONN
Assistant Teacher / Teacher'... | g, Extracurricular U... -51.15% _- o5 479 Substitute _
Day Camp Administrator | g9, High School Junior '_19050_9049%" Administrator on JFS License 42.86% [ 814% 61.76%

Day Camp Junior Counselor | 0.00% HS Senior or Gra... 5736???‘;?

Assistant Teacher / Teacher'... 100.00%

Day Camp Lead Counselor | g0, Individual Service... ~ -81:12% m Day Camp Administrator 100.00%
Extracurricular Used in Ratio 000_%02/"% Individual Service... %%9::,//‘(’) 1 Day Camp Junior Counselor 100.00%
High School Junior | 549, InHome Aide ~100,20%: WY Day Camp Lead Counselor 100.00%
HS Senior or Graduate <18 88832 ODH Home Visitor :]88:8822 _ Extracurricular Used in Ratio 79.25%
0.0% 0.5% 0% 200%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL

(ele[=l MR/ IMl [\Vlultiple selections N
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Created Date: 10/18/2023

County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating
Defiance Administrator/Director 0.76 Early 11.58 5.00
Fulton Administrator/Director 1.58 Early 7.14 5.00
Henry Administrator/Director 1.96 Early 7.67 5.00
Lucas Administrator/Director 1.11 Early 10.79 5.00
Ottawa  Administrator/Director 2.08 Early 73.00

Williams  Administrator/Director 0.51 Early 8.67 5.00
Wood Administrator/Director 1.45 Early 6.67 5.00
Lucas Administrator/Director 0.95 12.46 Early 7.38

Defiance Administrator/Director 0.84 20.00 Early 12.73

Fulton Administrator/Director 0.04 20.00 Early 4.29 5.00
Henry Administrator/Director 1.02 20.00 Early 9.11 5.00
Fulton Administrator/Director 0.04 25.00 Early 4.29 5.00

Seniority: @Early @Mid @Senior
Leaver Stayer

Assistant Teacher / Teacher's or Student Aide

Administrator/Director 33.33% 50.00%

Assistant Teacher 73.94%

Floater 73.74%

Lead Teacher 50.00% 20.00% 30.00%

Substitute 59.09% 24.24%

Administrator on JFS License 37.50% 25.00% 37.50%

Day Camp Administrator

0% 50% 100%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT

eelo]cInMAY/oIHll [\Vlultiple selections vV Position Type:

LEAVER (Avg

Job Title

Created Date: 10/18/2023

Longest Serving Profile $/hr Seniority Workload Star Rating

Caroer Duration) Avg Career Duration by Job Title vs Mean County
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TOTAL STAYER
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0.00 15.00  Early 6.29
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0.01 10.40 Early 20.25

Leaver Stayer
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

(ele[=l MR/ IMl [\Vlultiple selections N
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 10/18/2023

PAY MEDIAN (USD)
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 10/18/2023

(ele[=l MR/ IMl [\Vlultiple selections

Workload Median (Total) | \Workload Median

I

SDA 1 v

5 67 Worker status @ Leaver @ Stayer Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
[ |

Center Type: @Day Camp @Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
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5 0 8 2 Type-a Home

Type-b Home

25

Workload Median (Stayer)
Day Camp

0.00
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©
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4 6
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@ OCCJT@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 10/18/2023

Workload Median (Total) ' \Workload Median (Tota| %). Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Worker status @ Leaver @ Stayer Center Type: @Day Camp @Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 10/18/2023

PAY MEAN (USD)

Worker status @ Leaver @ Stayer

16.0
LEAVER STAYER
15.86
14.56 15.86 ’
m m
Substitute - 13.68
15.5
Program Management Use... _ 21.60
Program Management Not ... _ 21.48 E
>
%
Other Staff Not Counted in ... _ 21.10 =
15.0
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Individual Service Provider ... _ 21.26
Individual Service Provider ... _ 18.59 14 .56
o
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0 20 2023
Mean (avg) Pay Year
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