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Crawford OH 268 204 15.34% 7 261 2.61% 97.39% 0.89% 3.36% 1.14% 7.14 3.61
Marion OH 374 260 19.55% 6 368 1.60% 98.40% 0.55% 2.41% 0.82% 6.00 3.77
Morrow OH 184 142 10.68% 3 181 1.63% 98.37% 0.58% 2.72% 0.96% 5.42 3.21
Richland OH 971 750 56.39% 41 930 4.22% 95.78% 1.47% 6.90% 2.41% 6.48 3.46
Total 1,797 1,330 100.00% 57 1,740 3.17% 96.83% 1.10% 5.01% 1.74% 6.25 3.51
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