(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 1/25/2023
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 01/25/2023
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@© ocoma)

Workforce and Program Analysis Platform (WPAP): MAP

All Total Duration: m

ADJUSTED WORKERS TOTAL LEAVER

1,797 57

Leaver by Job Title and Star Rating
SUTQ Star Rating: @0 @1 @2

Created Date: 01/25/2023
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Star Rating:
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Mount Vernon Crawford OH 268 204 15.34% 7 261 261% 97.39% [HBIS9% 3.36% [ 1.14% 714 3.61
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https://www.bing.com/maps?cp=0~0&lvl=1&style=c&FORM=BMLOGO
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