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Erie OH 479 376 11.42% 30 449 6.26% 93.74% 2.41% 13.78% 5.29% 6.27 2.42
Huron OH 356 275 8.35% 20 336 5.62% 94.38% 2.15% 8.43% 3.23% 6.30 2.92
Lorain OH 2,750 2,045 62.10% 165 2,585 6.00% 94.00% 2.27% 14.87% 5.62% 6.03 3.63
Sandusky OH 598 438 13.30% 28 570 4.68% 95.32% 1.68% 7.53% 2.71% 6.00 2.98
Seneca OH 229 189 5.74% 18 211 7.86% 92.14% 2.92% 11.79% 4.38% 7.00 3.09
Total 4,412 3,293 100.00% 261 4,151 5.92% 94.08% 2.22% 13.08% 4.92% 6.25 3.34

Page 3 of 11Powered by

Star Rating: All  Total Duration: 0.00 50.00 Center Type: All  Education: All 

Position Type: All  Beale Code: All  Publicly Funded: All  Job Title: All 202207 202209

Multiple selec… 

Date:

County:

DATA & REVIEW DRAFT 12.31.22

Created Date: 01/25/2023Workforce and Program Analysis Platform (WPAP): MAP

https://www.bing.com/maps?cp=0~0&lvl=1&style=c&FORM=BMLOGO


NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
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Avg Career Duration by Job Title
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$ / hr Seniority Workload Star Rating

Lorain Assistant Teacher 0.01 12.25 Mid 5.35 3.00

Lorain Substitute 0.01 12.00 Mid 6.26 3.00

Lorain Extracurricular Used in Ratio 0.01 14.50 Early 1.33 5.00

Lorain Lead Teacher 0.02 16.50 Mid 5.70 3.00

Lorain Program Management Used in Ratio 0.02 21.00 Early 4.27 5.00

Lorain Cook 0.02 11.00 Early 9.94 5.00

Lorain Assistant Teacher 0.02 11.23 Early 8.20 1.00
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County Job Title Longest Serving Profile
 

$ / hr Seniority Workload Star Rating
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Lorain Extracurricular Used in Ratio 0.01 14.50 Early 1.33 5.00
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