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Champaign OH 284 223 2.88% 12 272 4.23% 95.77% 1.62% 18.31% 7.03% 5.63 3.31
Clark OH 763 608 7.86% 37 726 4.85% 95.15% 1.79% 10.48% 3.88% 6.00 3.96
Darke OH 272 214 2.77% 7 265 2.57% 97.43% 0.94% 9.19% 3.36% 6.00 3.62
Fayette OH 277 197 2.55% 9 268 3.25% 96.75% 1.22% 9.39% 3.52% 3.38 4.55
Greene OH 1,647 1,304 16.86% 222 1,425 13.48% 86.52% 5.25% 20.16% 7.84% 5.79 4.26
Logan OH 221 164 2.12% 14 207 6.33% 93.67% 2.43% 13.57% 5.21% 6.22 3.95
Miami OH 690 547 7.07% 50 640 7.25% 92.75% 2.71% 10.00% 3.67% 6.90 3.58
Montgomery OH 5,679 4,084 52.81% 356 5,323 6.27% 93.73% 2.39% 13.31% 5.01% 6.25 3.86
Preble OH 273 231 2.99% 15 258 5.49% 94.51% 2.07% 10.26% 3.87% 4.88 4.02
Total 10,401 7,733 100.00% 736 9,665 7.08% 92.92% 2.69% 13.64% 5.14% 6.00 3.88
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