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Course Objectives

Understanding the Concept of Educational Equity as Defined by 
the Ohio Department of Education for K-12 Education

Identifying Individual and System Barriers to Educational Equity

U          h w  “Cul u  ”            E u       l  Equ  y     
Understand how ODE Defines Cultural Responsive as a Tool



Pedersen’s Developmental Model

Awareness
Know you need to Know

Knowledge
Learn and Question

Skills
Intentional Practice

Attitudes
Growth Mindset



Defining Educational Equity



State of Ohio Defining Key Terms

the condition of having or being 
composed of differing elements; variety

Diversity

to take in or comprise as                        
a part of a whole or group

Inclusion

the state of being equal, especially in 
status, rights, and opportunity; fairness

Equality

the right of and access to resources to 
achieve the outcome of equality

Equity

equality of economic, political,           
and social rights and           

opportunities within society

Justice

bias embedded as normal practice 
within an organization that supports a 
systemic devaluing of certain groups

Institutional Bias



& JUSTICE



Each Child, Our Future

http://education.ohio.gov/About/EachChildOurFuture



The Whole Child Framework (2020) (6m34s)
https://www.youtube.com/watch?v=XuR7QHjNwng&t=102s



ODE Defining Key Terms

each child having access to relevant and challenging academic experiences              
and educational resources necessary for success across race, gender,                      

ethnicity, language, disability, family background and/or income

Equity in Education

an education system that ensures all children can achieve their                            
academic potential despite personal and social circumstances

Equitable Education System



ODE’s Vision of Equity

to ensure each student is challenged, prepared and empowered for their future              
by way of an excellent education through meeting the needs of the whole child

what each child needs to succeed?

Food

Safety

Positive Correction
Understanding of         
What Happened

Health Care

to Show up
Barriers due to 
Circumstance

Family

Caring Community

Emotional Support



Exploring the 
Impact of Culture



ODE’s Path to Equity

to align work with the needs of the 
populations you serve through a thoughtful, 

systemic approach

Cultural Responsiveness

Coordinated Policy

Continuous Improvement



Defining Key Terms for Culture

          h   h           ully                     g  z   b  h   u     ’      
  u       ’  l      x          ,  ul u        l  gu  g  

Cultural Responsiveness

the customary beliefs, social norms, and material traits of                                               
a racial, religious, or social group

Culture



Supporting Schoolwide Culturally Responsive Practice (2020), (4m6s)
https://www.youtube.com/watch?v=ztnwmVBMfd0



& JUSTICE

Cultural Responsiveness 
helps to determine the why 
and how resources should 
be distributed in a way to 

create equity.



Defining Key Terms

a continuous learning process that builds knowledge, awareness, skills and              
capacity to identify, understand and respect the unique beliefs, values,             

customs, languages, abilities and traditions of others

Cultural Competency

ability to maintain an interpersonal stance that is other-oriented in relation to aspects 
of cultural identity; encourages personal reflection and growth around culture

Cultural Humility



Identifying Barriers to Equity



Individual Barriers: 
Implicit Bias



“Implicit Bias." http://kirwaninstitute.osu.edu/research/understanding-implicit-bias/Web. 15 Jun. 2020.

Defining Implicit Bias

“Th       u              y     h          
our understanding, actions, and 

                u        u         .”

“Th     l                   w  h  b      
our subconscious cause us to have 
feelings and attitudes about other 

people based on characteristics such 
as race, ethnicity, age, and 

          .”



Characteristics of Implicit Bias

Pervasive

Not Explicit Bias

M y N     l  g     “Y  u”

F      h  “I ” G  u 

Can Be Unlearned

“Implicit Bias." http://kirwaninstitute.osu.edu/research/understanding-implicit-bias/Web. 15 Jun. 2020.



Blind Spots

the patterns our brains create based on 
our bias that influence what we “see”, 

understand, and make decisions about 
the world; habits, patterns or behaviors 

that we cannot see in ourselves

Th  g  W  C  ’      



“M     g g              h      y  y    b l, 
nonverbal, and environmental slights, snubs, 
or insults, whether intentional or unintentional, 

which communicate hostile, derogatory, or 
negative messages to target persons

based solely upon their marginalized group 
   b   h  .”

Dr. Derald Wing Sue
Professor of Counseling Psychology

Columbia University

Microaggression



Occur Everyday

Verbal, Nonverbal, and Environmental

Intentional or Unintentional

Slights, Snubs, or Insults

Hostile, Derogatory, or Negative

Based on Marginalized Group

Elements of a Microaggression



Interrupting Bias

Become a Detective, Look for Patterns, 
Be Honest, Build Awareness

Education & Exposure

Intentional Practice, Mindset, 
Act with Humility 



The Implicit Association Test

https://implicit.harvard.edu/implicit/selectatest.html



System Barriers: 
Social Determinates 

of Health



             
                       

State of Ohio | Defining Key Terms

When numerous organizations use their 
institutional bias to fulfill their missions, 

causing an impact to the broader 
societal system. 

Systemic Bias

A tendency for the rules, norms, 
procedures, and practices of 

institutions to operate in ways which 
result in certain social groups being 

advantaged or favored and others being 
disadvantaged or devalued.

Institutional Bias



Social Determinants of Health



School Determinants of Health

Health 
Programs

Health 
Resources

School 
Climate

School 
Composition

Violence 
/Bullying, School 

Norms, 
Academic 

Values, Teacher/ 
Child 

Relationship, 
and Family/ 

School 
Connection

Average Pupils 
Socioeconomic 
Status, Student 

and Staff 
demographics, 

School Size

Nutrition, 
Physical 

Education, 
Prevention/ 

Interventions,
and Health 
Services

Availability of 
Nurses, Mental 

Health and 
Physical 

Specialist, Link 
between School 

& Community 
Health 

Resources

Activity Space, 
Physical Safety, 

Air Quality, 
Hazardous 

Environments, and 
Rural/Urban 
Locations

Physical & 
Structural 

Environment

Health 
Policies

Policies for 
Health Education 

and School 
Safety

School Context as Social Determinants of Child Health:  Current Practices and Implications for Future Public Hleah Practice, Keng-Yen Huang, PhD, 
MPH, Sabrina Cheng, BA, and Rachelle Theise, PsyD (2013), https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3945445/



What are ACEs? | Pediatrician explains effects of adverse childhood experiences (2020), (6m12s)

A Pair of ACEs



Implementing Cultural Responsiveness

Am I Aware of the Cultural Disparity?

Do I Know Why the Disparity Exists?

What Additional Knowledge do I Need?

What is my Knowledge of the Culture?

What Tools/Skills/Resources/People do I 
need to Gain this Additional Knowledge?



Intersectionality

the interconnection of an 
individual’s dimensions of diversity 
that combine, overlap, or intersect 
in a way to give a different societal 

experience or perspective 
for the individual 

Your Unique Identity



Dimensions 
of Diversity

Adapted from Gardenswartz & Rowe, Diverse Teams at Work (2nd Edition, SHRM, 2003)

Internal

Personality
GenderAbility

Function/
Classification



Thank you!
Office of Diversity, Equity, & Inclusion

Ohio Department of Administrative Services
DEI@das.ohio.gov


